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Section 2 of this act (June 6, 1908) copies the older
English statute of 1875; that is to say, it does away with
all criminal liability for conspiracies in labor matters, and
it further provides that no "such agreement, combination,
or contract be construed as in restraint of trade or com-
merce; nor shall any restraining order or injunction be issued
with relation thereto, provided only that nothing in this act
shall be construed to authorize force or violence." We have
already commented on the possible unconstitutionally of
this act.

Section 3 makes it unlawful for anybody to induce or per-
suade workmen to change from one place to another (except
presumably the labor unions themselves), or to bring work-
men into the State by means of any false or deceptive repre-
sentations, false advertising or false pretences, or by reason
of the existence of a strike or other "trouble." Failure to
state in an advertisement, proposal or contracts for the em-
ployment of workmen that there Is a strike or other "trouble"
is made a criminal offence, punishable with a year's imprison-
ment or two thousand dollars fine (this is the law which failed
of passage in the Massachusetts Legislature of 1910).

The hiring of armed guards, as is usual in the West, is
made heavily criminal. Finally, to workmen who have been
influenced or persuaded to do anything by anybody except
another workman, is given a suit for damages against the
person so persuading them. The lot of the employer in
Oklahoma is indeed a parlous one!

By the law of April 24, whenever a workman is discharged,
his employer must give him a letter stating the reason truly,
under penalty of five hundred dollars fine and one year's
imprisonment, and such letter must be written, not printed,
and the form and appearance of the stationery is carefully
provided for and all secret marks forbidden. Oklahoma
is one of the eight-hour States, with the minimum average
wage in public work, referred to abore; and all contracts
must be made on that basis. Wages must be paid fort-